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Walworth Primary School 
“Supporting everyone’s emotional wellbeing and mental health, so 
that they can be listened to, are happy together and ready to learn.” 
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Teaching & Learning Policy 

1. Our Vision and Aims 

At Walworth Primary School, we would like the see that all children have the opportunity to develop to their 

fullest potential academically, physically, morally, spiritually, socially and emotionally, enabling each child to 

grow in confidence and be able to fully participate in everything that goes on in the wider community with 

confidence.   

As a community we recognise and place positive mental health and wellbeing at the centre of school life. Our 

Vision ‘“Listen, Learn & Be Happy Together “highlights the importance we place on supporting every child’s 

emotional wellbeing so that they can be listened too and are happy together and ready to learn.  

We achieve this by: 

• Providing quality first teaching (QFT) to enable children to acquire the skills, knowledge and concepts 

relevant to their future.  

• Carefully planned differentiated learning opportunities, to allow all children to access curriculum 

outcomes. 

• Promoting an ethos of care, mutual respect and support, where effort is valued and success 

celebrated.  

• Enabling children to become active, responsible and caring members of the school and wider 

community.  

 

2. General Principles 

To allow effective teaching to take place, teachers establish a positive, safe, nurturing and pleasant 

classroom environment where children work hard and feel that their best efforts are recognised and 

celebrated. This ensures that children feel safe and confident to tackle new experiences and be encouraged 

to express opinions or give answers in front of others. Children are treated fairly and consistently in line with 

agreed classroom rules and whole school behavioural policy. This allows an atmosphere of trust, support 

and respect to be fostered between all class members. Safeguarding is carefully considered at all times – 

please see the Safeguarding Policy for further details. 

 

3. Teaching, learning and delivery 

At Walworth Primary school we believe that effective teaching involves teachers and Learning Support 

Assistant (LSA): 
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• Forming positive relationships with the children in their class and other members of the school 

community;  

• Planning lessons effectively, taking into account children’s prior learning and current assessments.  

• Ensuring that lessons are appropriately differentiated in order that the lessons consolidate, build upon 

and extend learning for all children;  

• Demonstrating high expectations for attitudes towards learning, standards of work and social 

behaviours;  

• Ensuring that effective direction and support is given in order that the children make good or better 

progress;  

• Demonstrating secure subject and pedagogical knowledge in order to broaden children’s knowledge 

and understanding;  

• Applying a range of teaching styles which appropriately match the children’s learning styles in order 

to sustain their concentration, motivation and application;  

• Developing and maintaining a safe, secure and inspiring classroom and learning environments  

• Effectively assessing and monitoring children’s progress in order that they can extend children’s 

learning both within individual lessons and over time;  

• Using practical resources well to support children’s learning;  

• Using technology safely and effectively in order to support children’s learning and with reference to e-

safety policy. 

• Developing the range of reading skills required to access all the curriculum effectively;  

• Using questioning effectively to ensure depth of knowledge and understanding is secure and provides 

appropriate level of challenge. 

• Using a range of interventions to target identified children, where gaps in their learning are evident.  

 

We feel that children’s learning, within the school, is maximised to its full potential when all children: 

 

• Have a clear direction and are praised for all the positive things that they do;  

• Are actively involved in their learning at an appropriate level to match their learning needs;  

• Are appropriately challenged with learning experiences which are relevant to their lives and interests 

and are inspiring, motivating and engaging;  

• Participate in  learning which encompasses the values and skills of the school in aiding their 

development as future citizens;  

• Are working in an environment which is safe, caring, supportive, stimulating which celebrates their 

achievements. 

• Involving parents / carers to take an interest in their child learning by encouraging parental 

partnership and providing them with the necessary information. 
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4. Planning  

 

At Walworth Primary School, planning is based on the following documents:  

• The Primary National Curriculum 2013 (updated May 2015)  

• The Early Years Foundation Stage Framework 2017  

• The Durham Agreed Syllabus for Religious Education  

• Chris Quiggley;’s essentials curriculum 

• The needs and interests of the children in our school.  

 

Planning and preparation are seen as vital elements in our curriculum. Teachers have responsibility, 

supported by subject co-ordinators, for planning. Planning is sub-divided into long, medium and short term 

plans.  

 
 5. Assessment 

 

Marking and feedback effectively supports children and ensures progress is made. Assessments are used to 

inform future planning through same day interventions and daily planning. This is conducted in line with the 

school’s assessment and marking policies. 

 

6. Resources 

 

Classroom resources are the responsibility of class teachers who ensures that: 

 

• Consumable resources are replaced through the central budget. 

• That there is a range of resources that are appropriate, accessible and labelled from which pupils can 

select materials suitable for the task in hand. 

• All pupils know where resources are kept and the rules for their access and use including what 

children must not touch or use for reasons of Health and Safety or privacy. 

• Children are encouraged to act independently in choosing, collecting and caring for resources. 

• Specific resources are purchased in relation to the children’s EHCP and purchased through SEND 

budget or pupil premium.  

  

Classroom resources are the responsibility of the class teacher. Central and subject specific resources are 

generally the responsibility of the subject coordinator, who also is responsible for auditing and monitoring the 

use of such resources. Curriculum budgets are allocated in line with the School Improvement Plan (SIP). 

Teachers and Subject leaders inform the School Business Manager (E Blenkinsop) when there is a shortage 

of resources in plenty of time before the budget is set for the succeeding year.  
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7. Professional Development 

Opportunities for staff professional development will be offered in line with the priorities identified in the SIP. 

Individual needs should be brought to the attention of the Head Teacher either by the teacher/member of 

staff or by the subject leader if appropriate. The Head Teacher will also advise a teacher/member of staff on 

the need or desirability for further development if it is felt to be necessary. On occasions, a course that may 

benefit the school will be offered to an individual who will be expected to feedback either verbally, or in a 

written summary, to the rest of the staff. Visits to other schools and to other classes to see a variety of 

approaches is recognised as good practice and is felt to be very beneficial for staff development.  

8. Monitoring 

 

Through regular learning walks, lesson observations and scrutiny of work in pupils’ books, SLT and subject 

leaders are responsible for ensuring that the key aspects within this policy are met. 

 

9. Equality  

Walworth School is committed to providing an environment that enables full curriculum access that values 

and includes all children, regardless of their education, physical, sensory, social, spiritual, emotional and 

cultural needs. We are committed to taking positive action that acknowledges the Equality Act 2010 within 

teaching and learning opportunities. 

10. Review 

This policy is a working document and therefore is open to change and restructuring as and when the need 

arises. To be reviewed by January 2021. 

 

 

Signed Mr R Cooke  (Assistant Head Teacher) 

 

Signed : - Mr K Flynn (Chair of Governors) 
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